Reasonable Suspicion
Course Objective:
To prepare supervisors to identify, document, and appropriately respond to signs of possible workplace impairment while protecting safety, fairness, and policy compliance.
Learning Objectives:
· Identify behavioral, physical, and performance-related indicators that may support reasonable suspicion. 
· Distinguish between direct observation, assumption, and bias when evaluating possible impairment. 
· Describe appropriate documentation practices and supervisory response steps. 
· Apply workplace policy and professionalism when addressing a potentially impaired employee.

