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James Day
 (435) 512-5418  jday@wcf.com
www.linkedin.com/in/jreubenday
Highly motivated certified safety professional (CSP) and industrial hygienist. Knowledge of methods to control a wide variety of occupational health hazards. Possess an unwavering need to continually improve and innovate. Strong analytical skills to exercise sound judgment in advising entities on industrial hygiene and safety compliance issues. Proven history of managing legal compliance, risk, and workers compensation claims. 

AREAS OF EXPERTISE
OSHA Authorized Construction Trainer- CPR, First Aid, AED Trainer- Industrial Hygiene Anticipation, Recognition, Evaluation, and Control -Employee Engagement -Policy Development Continuous Improvement- Planning - Training & Development - Writing SOP’s-OSHA Compliance-Job Safety Analysis- Project Management- Investigations - Records Management-Root Cause Analysis – Microsoft Office- Fluent in Spanish


EDUCATION
Masters of Business Administration, Utah State University                                Dec. 2015
Bachelors of Science, Industrial Hygiene, Utah State University                            May 2012

PROFESSIONAL EXPERIENCE
Safety and Health Consultant, WCF Insurance 2018-Present 
· Work with policyholders to recognize, evaluate, and control hazards in the workplace
· Review claims to identify trends and provide recommendation to reduce workplace injuries
· Develop and present safety-related training presentations 

Manager, Environmental, Health, and Safety, Utah State University, 2015-2018
· Managed health, safety and rewards programs for University department of 500 employees, providing strategic direction and day-to-day consultation to management and employees  
· Implemented chemical safety program and hazardous/universal waste program including identification and storage, coordination with disposal contractors, and record retention 
· Oversaw department crew and contractor asbestos/mold abatements 
· Conducted IH sampling: asbestos, lead, mold, noise, combustible gas etc.    
· Reduced injuries and lost time by over 50% year-to-year 
· Identified legal risks in employment situations; evaluated employee medical issues and accommodations 
· Chaired four campus safety committees: Facilities Maintenance, Business Services, Construction, Maintenance & Remodel, Vice-Chair of University Campus Safety Committee  
· Wrote and revised safety plans and standard operating procedures 
· Conducted new hire safety orientation and ongoing safety training (Lockout/Tagout, Confined Space, Forklift Safety, Fall Protection, etc.) 
· Implemented federal laws, state regulations, and company policy; tracked and interpreted trends to proactively identify issues and develop new training 
· Conducted investigations of simple to complex, documented findings and made recommendations 

Health and Safety Officer, Utah State University, 2011-2015
· Provided subject matter expertise on health and safety for management, researchers and employees 
· Worked with regulatory agencies (EPA, Department of Air Quality, OSHA) to resolve issues effectively, demonstrating compliance through technical reports and analysis summaries  
· Performed IH Sampling: asbestos, mold, mercury, combustible gases, radioactive isotopes, indoor air quality and lead   
· Managed more than 80 remodeling projects involving multiple departments and third party contractors 
· Tracked data and evaluated metrics; carried out process improvement based on results 
· Identified and mitigated risks affecting projects  
· Developed and presented over 100 trainings on safety topics  
· Reviewed and updated written protocols (SOP’s) 
Industrial Hygiene Intern, Newmont Gold Mining Company, 2011
· Oversaw the industrial hygiene program for the Twin Creek mine site, advising management and researchers on regulations  
· Implemented respiratory protection program and performed quantitative fit testing 
· Conducted industrial hygiene sampling: noise, silica dust, mercury, cyanide, and metal fumes 
· Provided expedited customer service and problem-solving responses to leadership and employees  
· Utilized effective verbal, written and interpersonal communication skills to influence results 
· Prepared technical reports and gave recommendations to managers on safety and health issues 
· Designed an incentive program for employees to participate in respiratory and air sampling procedures 

Battalion Motor Sergeant, Utah Army National Guard, 2008-2012 
· Coordinated the upgrade and maintenance of over 300 pieces of equipment
· Increased visibility of key metrics through tracking progress and making improvements 
· Presented briefings on vehicle safety methods and led formations
· Directed vehicle training and performed hands-on assessments 
· Responsible for the morale, welfare, and professional development of subordinates 
· Supervised five direct reports
· Conducted performance evaluations, provided feedback, and helped employees set goals
· Advised and mentored soldiers on career and personal concerns  
· Monitored and was accountable for soldiers and department equipment
· Served active duty 2008-2009, in Afghanistan 

VOLUNTEER EXPERIENCE
Financial Clerk, The Church of Jesus Christ of Latter-Day Saints 2018-Present 
· Use proprietary MLS software to maintain records
· Process donations and expenses
· Review financial statements, budgets, and funds
· Prepare reports, print checks, and make bank deposits

Committee Chairman, Boy Scouts of America, Logan, UT, 2014-2016
· Directed committee meetings and review boards
· Organized the committee and managed membership dues
· Delegated, coordinated, and monitored the completion of committee duties
· Arranged and facilitated charter reviews 
· Oversaw and coordinated the annual registration of 30 youth and 10 fellow leaders
· Customized and presented leadership trainings








